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Quadrants, Domains, and  
Competencies 
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Equity and Inclusion 
• Equity: 
•  The  guarantee of fair treatment, access, opportunity and  
advancement for all students, faculty and staff, while at the same time  
striving to identify and eliminate barriers that have prevented the full  
participation of some groups. 
• Inclusion: 
•  The  act of creating environments in which any individual or group  
can be and feel welcomed, respected, supported and valued to fully  
participate.  An inclusive and welcoming climate embraces differences  
and offers respect in words and actions for all people. 
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The  outlook, perspective  
or mode of thinking  
exhibited by those who  
call attention to patterns  
of inequity and are willing  
to assume  personal/
institutional  responsibility 
for the  elimination of 
inequity. 
This includes being  
“conscious,” noticing  
differences in  
experiences among  
cultural groups, and  
being willing to talk  
about race, gender, class,  
sexual orientation,  
ability, ethnicity as an  
aspect of equity. Equity  
perspectives are evident  
in actions, language,  




How do we get there? 
Cultural Pre-competence  
explores cultural issues, are committed, assess needs of  
organization and individuals 
Cultural Blindness 
differences ignored, treats everyone the same, only responds to needs of  
dominant group 
Cultural Incapacity: 
racism, maintains stereotypes, unfair hiring practices 
Cultural Destructiveness forced assimilation, subjugation, rights and  
privileges for dominant groups only 
Cultural Competence  
recognize individual and cultural differences, seeks  
advice from diverse groups, hires unbiased staff 
Cultural Proficiency  
implements change to respond to  
cultural needs, do research and teach 
POSITIVE  
NEGATIVE  
Begin with Cultural Competence 
Where are you on the continuum? 
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	If	you	would	like	a	copy	of	this	presentaEon	emailed	to	you,	
	follow	this	link	to	add	your	email	address:	 	 	h_ps://
Enyurl.com/ISCA2019-G-T	
Contact Me! 
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